
 

 

Lesson Two: Culture 
 
Begin, as we so often will, with a question:  What is culture? 
 
(abstract; ambiguous; contextual; educative; familial; fluid) 
 
It is based on HUMAN INTERPRETATION (framework of beliefs, systems, values) 
 
It is often that encounters with differences is the means by which we discover how we 
think and what we believe and come to see how the social context within which 
knowledge (ours and others) is contructed. 
 
Encountering cultural difference can lead us to SHARED KNOWLEDGE 
 

 
Shared knowledge: public knowledge already acquired and passed along/around 
 
   Explicit; tacit; embedded; diverse thinking 
 
 
Shared knowledge is a huge field within the business world and through the internet, the 
education system (Kahn Academy, for example) 
 
Recommended website: www.gurteen.com 

http://www.gurteen.com/


 

 

 
Recommended read: The Interpretation of Culture; Geertz, Clifford 
 
Culture shock:  response to complete immersion in an unfamiliar, misunderstanding 
socials cues and behaviours, leading to adverse effects; often takes the shape of W 
when the person returns home (reverse culture shock) 
 

 
 
Cultural learning:  cultural transmission - the way by which we learn and pass along 
   new information 
 
Cultural diversity: diversity and variety that exist globally, often associated with   
 particular language, practices, customs  
 
 



 

 

 
 
http://www.unesco.org/confgen/press_rel/021101_clt_diversity.shtml 
 
 
Increased knowledge:  growing familiarity with how to interpret words and gestures;  
    new behaviors codes and meaning 
 
Cultural perspectives: greater understanding which affects how we think; consider 

it  as walking a mile in their shoes; the advice Atticus gives 
 Scout in the opening of To Kill A Mockingbird; 

    Can lead to understanding how perspective works; 
    Can lead to noticing the assumptions, beliefs, values that  
    come with different perspectives; 
    Understanding cultural perspectives can lead us to better  
    understanding about how different groups talk about issues  
    (the language and the details they use) 
    The different procedures and processes used to validate and 
    convey ideas 
 
Paradigm: a way of thinking and behaving; often upon acquisition, becomes reflexive  
  and unconscious in our actions; shape our mindsets and worldviews;  
  subconscious 
 



 

 

Paradigm shift:  a change in basic ways of thinking or behaving; somewhat akin to  
   the literary term: epiphany 
 

 
What is this? 
 
 
How do you know? 

 
 



 

 

 
 
 
 
 
 

"We teachers - perhaps all human beings - are in the grip of an astonishing 
delusion. We think that we can take a picture, a structure, a working model of 
something, constructed in our minds out of long experience and familiarity, and 
by turning that model into a string of words, transplant it whole into the mind of 
someone else. Perhaps once in a thousand times, when the explanation is 
extraordinary good, and the listener extraordinary experienced and skilful at 
turning word strings into non-verbal reality, and when the explainer and listener 
share in common many of the experiences being talked about, the process may 
work, and some real meaning may be communicated. Most of the time, 
explaining does not increase understanding, and may even lessen it" 
John Holt, How Children Learn 
 


